San Bernardino & Riverside County Branch Mentoring Program

1st Dinner Event on November 1, 2008
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The American Society of Civil Engineers (ASCE) San Bernardino & Riverside Counties Branch Mentorship Committee hosted the Mentoring Program’s first Semi-annual dinner at the Mission Inn in Riverside on November 1, 2008. The Dinner provided participants a chance to socialize and also featured two guest speakers sharing theirs experience about the value of mentoring. Once the 22 attendees were registered and spent some time networking, Neil Nilchian introduced Mr. Mark Norton (Mentor, Former President of the ASCE San Bernardino & Riverside Branch) who is very supportive of the Mentoring Program and its expansion to other Branches. Mark then introduced both guest speakers: Mr. Garry Oskamp, and Mr. James Burns. Gary Oskamp is a Financial Strategist and Leadership Coach with GOcoaching, International. During dinner, Garry focused on a few major points such as: who can be a mentor or protégé, why mentoring is important (win-win situation for both mentor and protégé), how communication makes a difference, and that a Civil Engineer who takes on a mentoring role is in fact shaping the future of our industry. The mentoring-protégé relationship helps to pass knowledge and experience to less senior professionals who then help to strengthen and reinforce the profession. Following Garry’s presentation, Mr. James Burns gave a presentation on personal success from various aspects.  James Burns is a tax attorney with two law degrees. James also served honorably in the Unites States Marine Corps’ Force Reconnaissance, and authored the newly released book “The 3 Secret Pillars of Wealth”.  James spoke about key aspects such as having an accountability partner, losing negative habits, losing negative thoughts and losing negative people, and the importance of always having a peak moment in your day. James also shared what he called the ‘Daily Four’: 1) Visualize 2) Meditate/Contemplate 3) Affirm your aspiration and goals 4) Journal. James and Gary motivated and encouraged the audience to increase the number of mentors and protégés in the following year to share experiences and increase personal growth.  The Mentoring Program currently has 30 participants and the Mentorship Committee will soon be asking for more Mentor and Protégés volunteers because the Program will be re-launched in May.  The Mentoring Program helps to foster professional development of engineers during the early stages of their career by pairing them up with experienced engineers.  The program offers protégés guidance that may not be available to them elsewhere and offers mentors an opportunity to give back to the engineering community. Mentors and Protégées typically meet one-on-one monthly but each quarter the Mentorship Committee organizes a social event to bring all of the participants together and the Semi-annual Dinner was one of these events.  Please visit the Committee’s website for additional information www.asce-sbriv.org/Mentorship_Committee.
 
